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Section 5: The Department of Public Health (DPH) must study how to develop & implement a
recruitment & retention plan for health care workers who are people of color.

Section 6: The Department of Energy & Environmental Protection (DEEP) must assess racial
equity in its environmental health quality programs.
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Section 7: Defines "cultural humility" & requires the Office of Higher Education (OHE), Board of
Regents for Higher Education, & Board of Trustees of UCONN to evaluate recruitment & retention
of people of color in health care programs & make recommendations, including re: adding
cultural humility to curricula.

Section &: The Commission on Women, Children, Seniors, Equity, & Opportunity's annual report
must include the status of racial and ethnic impact statements.

Section 9: Creates a gun violence intervention & prevention advisory committee to advise the
Public Health and Human Services committees of the Connecticut General Assembly (CGA).
Section 10: Requires DPH to study the state's COVID response & make recommendations for
future communicable disease pandemics.
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Section 12: Requires the maternal mortality review committee to annually report to the
Public Health Committee with recommendations on eliminating disparities in maternal health.
Section 13: Requires hospitals to offer implicit bias training for people who provide direct
care during pregnancy and the postpartum period.

Section 14: Creates a working group in the Public Health Committee on breast health.

Section 16: Creates a working group to make recommendations re: expansion of School-Based
Health Centers (SBHCs).

Section 17: The Department of Mental Health & Addiction Services (DMHAS) must increase the
hours during which mobile crisis services are available.

Section 18: Creates a peer support specialist task force.
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